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AMUNDI CzecH REPUBLIC ASSET MAANAGEMENT, A. S.

Amundi Czech Republic Asset Management, a.
s. (dale jen ,Spolecnost”) je povaZovdna za
yinvestiéni  podnik” ve smyslu definice
Smérnice 2014/65/EU o trzich finanénich
nastrojd (MIFID). Vsouladu s Nafizenim
2019/2033 o obezfetnostnich pozadavcich na
investicni podniky (IFD) je Spolecnost
povaZzovana za ,hon-significant class
2“ investi¢ni podnik a je povinna identifikovat
osoby, které jsou povazovdny za tzv. ,identified
staff“ ve smyslu IFR/IFD  Addendum
Remuneration Policy.

V pripadé ,identified staff’ je pak Spolecnost
povinna upravit nékteré otdzky tykajici se
pohyblivé casti mzdy (odmény) pfiznané Cci
vyplacené  témto osobam, v souladu
s ustanovenim ¢l. 32 IFD a § 12| zdkona ¢.
256/2004 Sb., o podnikani na kapitalovém trhu,
ve znéni pozdéjsich predpis(.

Za ,identified staff” jsou povaZovany osoby ve
vrcholném vedeni, pracovnici, jejichz ¢innosti
jsou spojeny s podstupovanim rizik, a
pracovnici v kontrolnich funkcich a vSichni
pracovnici, kterym je wvyplacena celkova
odména rovnajici se alesponi nejnizsi odméné
vyplacené osobdam ve vrcholném vedeni, nebo
pracovnikiim, jejichz ¢innosti jsou spojeny s
podstupovanim rizik a jejichZ pracovni ¢innosti
maji podstatny dopad na rizikovy profil
obchodnika s cennymi papiry nebo aktiv, ktera
spravuje.

V ptipadé ,identified staff” je stanoveno, Ze
pohybliva ¢ast jejich mzdy (odmény) je zavisla
na financnich vysledcich Spole¢nosti a pokud
jsou finanéni vysledky Spolecnosti horsi nebo
negativni, oproti ocekavanym vysledk(m,
mZe jim Spolecnost tuto pohyblivou ¢ast mzdy
nepriznat i pfiznat jenom jeji ¢ast.

Amundi Czech Republic Asset Management, a.
s. (the "Company") is considered an
"investment firm" as defined in Directive
2014/65/EU  on markets in financial
instruments (MIFID). In accordance with
Regulation  2019/2033 on  prudential
requirements for investment firms (IFD), the
Company is considered a "non-significant class
2" investment firm and is required to identify
persons who are considered to be "identified
staff" within the meaning of the IFR/IFD
Addendum Remuneration Policy.

In the case of ,identified staff”, the Company is
obliged to regulate certain issues relating to
the variable part of the remuneration awarded
or paid to these persons, in accordance with
the provisions of Article 32 of the IFD and § 12|
of Act No. 256/2004 Coll., on Capital Market
Undertakings, as amended.

As ,identified staff” are considered to be
persons in senior management positions, those
whose activities involve risk-taking (risk takers)
and staff engaged in control functions, and any
employees receiving overall remuneration
equal to at least the lowest remuneration
received by senior management or risk takers,
whose professional activities have a material
impact on the risk profile of the investment
firm or the assets that it manages.

In the case of "identified staff", it is stipulated
that the variable part of their remuneration
depends on the financial results of the
Company and if the financial results of the
Company are worse or negative than expected,
the Company may not award them this variable
part of the remuneration or only a part of it.



V ptipadé ,identified staff” si pak Spole¢nost
vyhrazuje pravo poZadovat po téchto
pracovnicich vraceni pohyblivé casti mzdy
(odmény), ktera jiz byla vyplacena, Ci jeji ¢asti,
v pfipadé mimoradnych situaci, zejména kdy
dotycny pracovnik (i) se podilel na jednani,
které vedlo k vyznamnym ztratdm pro
Spolecnost, nebo za takové jednani nesl
odpovédnost, nebo (ii) jiZ neni povaZovan za
odborné zplisobilého a divéryhodného.

K uplatnéni prava dle predchoziho odstavce
mUZe Spolecnost pristoupit pouze v pfipadé, Ze
(i) pracovnik porusil prislusné pravni predpisy Ci
pravidla platna ve Spolecnosti a toto poruseni
bylo platné a ucinné deklarovdno soudnim
rozhodnutim nebo v pfipadé, Ze (ii) prislusny
statni organ (regulator) platné a ucinné uloiil
sankci Spolec¢nosti za UmysIné, podvodné nebo
nedbalostni jednani, které reguldtor pfrimo
pricetl zaméstnanci a které vedlo nebo pfispélo
k vyznamnym ztratam Spolecnosti.

V ptipadé ,identified staff”, jejichz ¢ast
pohyblivé slozky odmény se odklada na dobu 3
let vsouladu s Remuneration policy, Ize vyse
uvedené pravo uplatnit po dobu 5 (péti) let ode
dne posledni vyplaty této odloZené (3sti
odmény (at uZ byla vyplacena v jakékoliv
formé). Vpripadé ostatnich identified
staff” pak plati, Ze vySe uvedené pravo lze
uplatnit po dobu 5 (péti) let ode dne vyplaty
pohyblivé casti mzdy (odmény) za dotlené
obdobi.

In the case of "identified staff", the Company
reserves the right to require these employees
to return the variable part of the remuneration
that has already been paid, or part thereof, in
the event of emergency situations, in particular
when the employee in question (i) participated
in or was responsible for conduct that led to
significant losses for the Company, or (ii) is no
longer considered professionally qualified and
trustworthy.

The Company may exercise the right
mentioned in the previous paragraph only if (i)
the employee has violated the relevant legal
regulations or rules applicable in the Company
and this violation has been validly and
effectively declared by a court decision, or if (ii)
the relevant state authority (regulator) has
validly and effectively imposed a sanction on
the Company for intentional, fraudulent, or
reckless conduct, which was attributed to the
employee by the regulator and resulted in or
contributed to significant losses for the
Company.

In the case of “identified staff” whose part of
the variable remuneration is deferred for a
period of 3 years in accordance with the
Remuneration policy, the above-mentioned
right can be exercised for a period of 5 (five)
years from the date of the last payment of this
deferred part of the remuneration (regardless
of the form in which it was paid). In the case of
other “identified staff’, the above-mentioned
right can be exercised for a period of 5 (five)
years from the date of payment of the variable
part of the remuneration for the period in
question.



AMUNDI CZECH REPUBLIC, INVESTICNi SPOLECNOST, A. S.

Amundi Czech Republic, investi¢ni spole¢nost,
a. s. (ddle jen ,Spolecnost”) je investi¢ni
spoleénost podle zdkona ¢. 240/2013 Sh., o
investi¢nich spolecnostech a investicnich
fondech, ve znéni pozdéjsich predpist (dale jen
,ZISIF“) a jako takova je povinna upravit systém
odménovani osob, jejichz Cinnosti v ramci
vykonu jejich zaméstnani, povolani nebo
funkce maji vyznamny vliv na rizika, kterym
mlze byt vystavena Spolecnost nebo ji
obhospodarovany investi¢ni fond (dale jen tzv.
yidentified staff”).

V ptipadé ,identified staff” je pak Spole¢nost
povinna upravit nékteré otdzky tykajici se
pohyblivé slozky mzdy (odmény) pfiznané ci
vyplacené  témto osobam, v souladu
s ustanovenim & 20 ZISIF a pfilohy 1 vyhlasky ¢.
244/2013 Sb., o blizsi upravé nékterych
pravidel ZISIF.

Za ,identified staff” jsou povazovany osoby,
jejichz  ¢innosti v ramci  vykonu jejich
zaméstnani, povolani nebo funkce maji
vyznamny vliv na rizika, kterym muze byt
vystavena Spolecnost nebo ji
obhospodarovany investicni fond, jimiz jsou
zejména

. Clenové  fidictho organu nebo
kontrolniho organu Spolec¢nosti,

° osoby, které skutecné fidi ¢innost
Spolecnosti (senior management),

. osoby ve vnitfnich kontrolnich

funkcich Spolecnosti, zejména osoby
odpovédné za fizeni rizik, compliance
nebo vnitfni audit,

o osoby nebo skupiny osob, jejichz
¢innost je spojena s podstupovanim
rizik Spole¢nosti ¢i investicniho fondu
(risk takers).

Amundi Czech Republic, investi¢ni spole¢nost,
a. s. (hereinafter referred to as the "Company")
is an investment company pursuant to Act No.
240/2013 Coll., on Management Companies
and Investment Funds, as amended
(hereinafter referred to as the "ZISIF") and as
such is obliged to adjust the system of
remuneration of persons whose activities in
the performance of their employment,
profession or function have a significant impact
on the risks to which the Company or the
investment fund managed by it may be
exposed (hereinafter referred to as the
"identified staff").

In the case of "identified staff", the Company is
obliged to regulate certain issues related to the
variable component of the remuneration
awarded or paid to these persons, in
accordance with the provisions of § 20 of the
ZISIF and Annex 1 of Decree No. 244/2013 Coll.,
on the detailed regulation of certain rules of
the ZISIF.

“Identified staff” are persons whose activities
in the performance of their employment,
profession or function have a significant impact
on the risks to which the Company or the
investment fund managed by it may be
exposed, which are, in particular,

° members of the Company's governing
body or supervisory body,

° persons who actually manage the
Company's activities (senior
management),

° persons in internal control functions of

the Company, in particular persons
responsible for risk management,
compliance or internal audit,

. persons or groups of persons whose
activities are associated with the taking
of risks of the Company or investment
fund (risk takers).



V ptipadé ,identified staff narok na
pohyblivou slozku odmény nebo jakoukoli jeji
¢ast vznikd pouze tehdy, je-li to udrzitelné
vzhledem k celkové financni situaci Spoleénosti
¢i investi¢niho fondu a odlvodnéné vykonnosti
dotceného organizacniho utvaru Spolec¢nosti,
dotéeného fondu a individualni pracovni
vykonnosti dotéeného pracovnika. V opa¢ném
pfipadé ndrok nevznikd, anebo vznikd v
omezeném rozsahu.

V pripadé ,identified staff si Spolecnost
vyhrazuje pravo poZadovat po téchto
pracovnicich vraceni pohyblivé casti mzdy
(odmény), kterd jiz byla vyplacena, nebo
jakoukoli jeji cast, v pripadé mimoradnych
situaci, zejména kdy dotycny pracovnik (i) se
podilel na jedndni, které vedlo k vyznamnym
ztrdtam pro Spolecnost, nebo za takové jednani

za odborné zpUsobilého a divéryhodného.

K uplatnéni prava dle predchoziho odstavce
mUzZe Spolecnost pristoupit pouze v pfipadé, ze
(i) pracovnik porusil prislusné pravni predpisy Ci
pravidla platna ve Spolecnosti a toto poruseni
bylo platné a ucinné deklarovdno soudnim
rozhodnutim nebo v pfipadé, Ze (ii) pfislusny
statni organ (regulator) platné a ucinné ulozil
sankci Spolec¢nosti za UmysIné, podvodné nebo
nedbalostni jednani, které reguldtor pfimo
pricetl zaméstnanci a které vedlo nebo pfispélo
k vyznamnym ztratam Spolecnosti.

V ptipadé ,identified staff”, jejichz ¢ast
pohyblivé sloZzky odmény se odklada na dobu 3
let vsouladu s Remuneration policy, Ize vyse
uvedené pravo uplatnit po dobu 5 (péti) let ode
dne posledni vyplaty této odloZené C(asti
odmény (at uz byla vyplacena v jakékoliv
formé). Vpripadé ostatnich ,identified
staff” pak plati, Ze vySe uvedené pravo lze
uplatnit po dobu 5 (péti) let ode dne vyplaty
pohyblivé casti mzdy (odmény) za dotéené
obdobi.

In the case of “identified staff”, entitlement to
variable remuneration or any part thereof
arises only if it is sustainable in the light of the
overall financial situation of the Company or
investment fund and justified by the
performance of the affected organizational
unit of the Company, the affected fund and the
individual work performance of the employee
concerned. Otherwise, the claim does not arise
or arises to a limited extent.

In the case of “identified staff”, the Company
reserves the right to require such employee to
return the variable part of the wage
(remuneration) that has already been paid, or
any part thereof, in the event of extraordinary
situations, in particular when the employee
concerned (i) participated in conduct that
resulted in significant losses for the Company,
or was responsible for such conduct, or (ii) is no
longer considered professionally competent
and trustworthy.

The Company may exercise the right
mentioned in the previous paragraph only if (i)
the employee has violated the relevant legal
regulations or rules applicable in the Company
and this violation has been validly and
effectively declared by a court decision, or if (ii)
the relevant state authority (regulator) has
validly and effectively imposed a sanction on
the Company for intentional, fraudulent, or
reckless conduct, which was attributed to the
employee by the regulator and resulted in or
contributed to significant losses for the
Company.

In the case of “identified staff” whose part of
the variable remuneration is deferred for a
period of 3 years in accordance with the
Remuneration policy, the above-mentioned
right can be exercised for a period of 5 (five)
years from the date of the last payment of this
deferred part of the remuneration (regardless
of the form in which it was paid). In the case of
other “identified staff’, the above-mentioned
right can be exercised for a period of 5 (five)
years from the date of payment of the variable
part of the remuneration for the period in
question.



